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Understanding my rights helps me feel

confident about myself. It has helped me to
create a safe space for women in the Solomon
Islands - which ensures young women are able
to speak up freely and voice their ideas and
opinions on issues affecting them, and finding
solutions on how to address those issues.

- YOUNG WOMEN LEAD, SOLOMON ISLANDS
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Diagram 3. Intersecting identities

Source: Workd YWCA & Feminism indio
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TRANSFORMATIVE?

WA recogrises 2lll young women as beaders wih

a diversity of lesdershin qualises. The goal of Rise

Up! and it leadership Joumey is o ensum ihat 2

yaung wamen fesd prepared ta woice Sieir opiniarns

and take acSian for Esues that are mportantin ther
res and in fe Fves of those amund them, whils
ding supnarted and sade_ ki alsa sbawt $hem
rdngsaace, Sking space, holdng mam, and gvng
o 20 other yaung wamen baades

srmdormative besdershin s 2 joum ey thet s gesed
rwards bringing 2bowt tramsiommative changs
wt shifts power stuctums, i longlestng and

I

smtsnstke. B i stout buldng momerum do
questioning age-okd norms that nhBE progres
for young wamen, women and girls and enables
shifts in power stucumes and redations. When such
changs i bed by young women, it becames. a gender
tramformative change proces that prioritises
gender ssues and puts them at the centre

Equinnad with the Aght kind of mowlsd g=, sl and
walues essenial for transformative leadership, young
warmen can embak unan the joumsy of benging
shot tmomibrmatve cange The matoe below
defines some of the kmy knowledge, Solls 2nd ahues
that R Up! emvisages for i young women laaders:

Knowledga

~ ' ~

Mout setf = Critical thinking = Emirocing diversity, equity,
Froflem-zalving, inclusion ond intarsectionaity
decision-moking,
curiosity o learn

Anout one's rights = Creativiny: = Uphoiding right to octive
Saif-confidenca, porticipomian in decision
Independance af judgement, rmaking
defermination

About one's community = Empuathiy: = Community drvan

and s Esuas Act for athars banefit, Peaple-first,
campassion, tolaronoa, practizing occounsmhility
s0fe spacas

= Norms ond cultwrol proctices = Executiva function
Gool-direciedness,
flesdhility, mlarmess

= Interpanertional, shorad
leadership, colictive power:
Especiaily of those mast
marginalised or under
represenied

https://www.worldywca.org/wp-content/uploads/2022/07/RiseUp_Manual-WEB.pdf
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